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Program Announcement

“What You Need to Know as a Fiduciary”

Wednesday, 9/29/10
Location: Butte Des Morts Country Club – 
3600 W Prospect Ave., Appleton, WI  54914 
(includes continental breakfast and lunch)

8:00 a.m. – 8:30 a.m.	Registration, Breakfast, and Welcome – Continental Breakfast Included
8:30 a.m. – 8:45 a.m. 	Fiduciary Solutions for Plan Sponsors – Travis Gavinski, Lincoln Financial
8:45 a.m. – 9:45 a.m.  	Understanding Your Employer/Fiduciary Duties—Matthew Flanary, Attorney, Buelow Vetter
9:45 a.m. – 10:45 a.m.	Making Defined Contribution Plans More Effective—Kristin Seabold, AllianceBernstein
10:45 a.m. – 11:00 a.m.  Break
11:00 a.m. – 12:00 a.m.  What to Expect from an EBSA Investigation—Amy Atcha, Associate Regional Director, U.S. Department of Labor
12:00 a.m. – 12:30 p.m.  Expert Panel with Open Q&A – Featuring 

Pending Approval for 3.75 credits toward PHR/SPHR 
Recertification from the 
Human Resource Certification Institute


This half day program will be hosted by Morgan Stanley Smith Barney and sponsored by Oshkosh Area SHRM, Fix Cities Chamber of Commerce and Industry, Buelow Vetter, Lincoln Financial Distributors, and Alliance Bernstein.

Fiduciary Solutions for Plan Sponsors—Travis Gavinski, Lincoln Financial

This presentation focuses on what it means to be a plan fiduciary and what responsibilities that entails under ERISA.  Attendees will learn how to identify their plan fiduciary(s) and what’s required of them under ERISA §404(c).  The Prudent-Man Rule will be discussed, as will the importance of developing an investment policy statement.

BIO:  As a Regional 401(k) Sales Director for Lincoln Financial, Travis is responsible for developing relationships to increase new sales in the defined contribution/defined benefit market through brokers in the Midwest region. Travis assists advisor through all stages of the sales process from proposing to presenting to employee education meetings.

Travis joined Lincoln Financial Group in 2008 with the Employers Markets Division. Prior to joining Lincoln Financial Group, Travis was a Regional Sales Manager with Paychex 401(k) and Retirement Services.  Prior to his role as a Regional Sales Manager, Travis was a 401(k) consultant with Paychex. Travis has a combined 8 years of experience in the Defined Contribution/Defined Benefit market.
  

________________________________________________

Understanding Your Employer/Fiduciary Duties—Matthew Flanary, Attorney, Buelow Vetter

This presentation will further expand upon what it means to be a fiduciary.  Attendees will also learn about trends in participant education and communications strategies and will be introduced to auto enrollment, QDIAs, fund monitoring, etc.  Participants will also learn about the growing popularity of target date funds and the challenges they present.

BIO:  Matt is head of the employee benefits practice at Buelow Vetter. He provides advice on the full range of employee benefit issues affecting both private and public sector employers, including qualified and non-qualified retirement plans, health and welfare plans, executive compensation planning, and employee benefit matters which arise during mergers and acquisitions. Matt also services two unique types of clients. First, he is familiar with the special issues which arise for school districts and municipalities in administering their employee benefit plans. In addition, Matt represents third-party providers and institutional investors with regard to employee benefit plans and products.
________________________________________________

Making Defined Contribution Plans More Effective*—Kristin Seabold, AllianceBernstein

Turbulent markets and changing rules have spurred many plan sponsors to take a closer look at their defined contribution plan: its design, investment lineup and how its communications program educates participants. This seminar will discuss how you can capitalize on recent legislative changes. You’ll gain insight from AllianceBernstein’s research on over 1,000 US plan sponsors. After this session, you will be able to answer two vital questions:

· “How does my plan stack up against its peers?” and
· “What should I consider doing next?”

During the session you will be asked a series of questions which will be used to create a custom benchmarking report which will compare your plan to its peers and suggest action items for making enhancements. This benchmarking report will be delivered at a follow-up one-on-one meeting.

BIO:  Ms. Seabold is a Vice President, Client Service Officer for AllianceBernstein Defined Contribution Investments. She is focused on providing positive outcomes for defined contribution participants and plan sponsors. Ms. Seabold delivers in-depth research, carefully developed investment solutions and effective communications and implementation support to plan sponsors and their consultants in the Midwest region. She has been with AllianceBernstein since 2006.

Prior to joining AllianceBernstein, Ms. Seabold held the position of Client Relationship Manager for Great West Retirement Services. She has a B.S. from the University of Illinois and over 10 years of experience in the Defined Contribution market.


________________________________________________

What to Expect from an EBSA Investigation—Amy Atcha, Associate Regional Director, U.S. Department of Labor

This presentation will introduce attendees to the Employee Benefits Security Administration (EBSA).  They will become familiar with how the EBSA is structured and its enforcement strategy.  They will learn what to what to expect from an EBSA investigation and how to best prepare for one.  Current “hot button” topics and concerns will also be discussed.

BIO:  Amy Atcha has been with the U.S. Department of Labor, Employee Benefits Security Administration, Chicago Regional Office since June 1990. She has held positions as an Auditor, a Senior Investigator, and is currently the Associate Regional Director.  

Mrs. Atcha earned a B.S. in Accounting from Ferris State University and a B.B.A. in Management from Iowa State University. Amy has also previously earned designations as Certified Public Accountant (CPA), Certified Employee Benefits Specialist (CEBS) and Certified Fraud Examiner (CFE).  

* AllianceBernstein’s program has been approved separately for 1 hour HRCI credit.


Cost: Free

How to Register: Attendance is free and will include a continental breakfast and lunch.  Please register to Chad Gruett, Financial Advisor, Appleton, WI at chad.gruett@mssb.com or via phone at (920) 997-6453.  Seating is limited.
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